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English is not primary 
language at home

Are Internationally 
trained professionals

Were born outside 
Canada

Have been in Canada 
5 years or less
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Senior Management

White Racialized
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34.9%

23.1%

15.4%
11.8%

5.3% 4.7%
1.8% 1.8% 0.6% 0.6% 0% 0%

2020 2018
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1%

26%

54%

19%

Gen Z (born since 1996)

Millenial (born 1981-1995)

Gen X (born 1965 – 1980)

Baby boomer (born 1946 – 1964)
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Peel Region 10%
Toronto 63%

York Region 11%

Durham Region 7%
Halton Region 5%

Hamilton 2%
Other 2%

4.7%

28%

67%

Less than 1 year 1 to 5 years More than 5 years



School aged Elders

Dependent adult Below school aged

• 

• 

• 

• 

• 

• 

• 



 

• 

• 

• 

•  

• 

• 

• 



• 

• 

• 

• 

• 

• Baby 

• 

62%

84%

69%

68%

53%

75%

70%

63%

66%

69%

68%

53%

75%

70%

63%

66%

75%

70%

63%

66%

75%
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74%

78%

88%

80%

78%

89%

87%

81%

49%

62%

68%

59%

64%

63%

72%

73%

DIVERSITY IS NOT A BARRIER TO CAREER ADVANCEMENT AT UWGT.

UWGT’S WORK ENVIRONMENT IS SENSITIVE TO ISSUES OF DIVERSITY AND 
INCLUSION THAT AFFECT ME.

I FEEL I WORK IN AN INCLUSIVE ENVIRONMENT.

MY IMMEDIATE CO-WORKERS ARE SENSITIVE TO ISSUES OF DIVERSITY AND
INCLUSION THAT AFFECT ME.

AS A RESULT OF WORKING AT UWGT, IN THE LAST 2 YEARS, MY KNOWLEDGE OF 
DIVERSITY AND INCLUSION HAS INCREASED.

I AM PROVIDED WITH OPPORTUNITIES TO INCREASE MY DIVERSITY AND 
INCLUSION KNOWLEDGE AND SKILLS AT UWGT.

UWGT IS COMMITTED TO PROMOTING DIVERSITY AND INCLUSION.

AT UWGT, OUR DIFFERENCES ARE RESPECTED.

WHITE RACIALIZED, BLACK, INDIGENOUS
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Anti-Black racism 65% 

Racial Equity 61% 

Anti-Indigenous racism 61% 

Mental Health 57% 

Anti-Oppression 52% 

Opportunities for dialogue among colleagues on life experiences 45% 

Race (e.g. cultural competency) 45% 

Gender Identity and expression 34% 

Barrier-free recruitment practices 33% 

How other employers address D&I 31% 

Intergenerational workforce 31% 

Government policy related to issues of D&I 25% 

Disability 22% 

Sexual orientation 20% 

Religion 15% 

Other - please specify 3% 
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https://www.unitedwaygt.org/statements
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https://locallove.ca/issues/what-are-land-acknowledgements-and-why-do-they-matter/#.X39zMND0mUk
https://locallove.ca/issues/what-are-land-acknowledgements-and-why-do-they-matter/#.X39zMND0mUk
https://locallove.ca/issues/indigenous-teens-are-fighting-back-against-the-opioid-crisis/#.X39zD9D0mUk
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